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INTERCEPT YOUTH SERVICES PROGRAM
“FOSTER FAMILIES LOVE LIFE”

Submitted by Natalie Elliott, Intercept

Youth Services

Did you know there are
513,000 children

nationwide in the foster care

over

system? But there are only
153,000

foster homes available for

approximately

placements, leaving over
360,000 children without a
call

Intercept  Youth

place to
home.
Services believes that each
child deserves the chance to
be raised in a family. With
a great need for families
across the state and
nationwide, Intercept Youth
Services has launched a
community awareness
campaign, Foster Families
Love Life, to bring the need
for more families to the

forefront.

To increase awareness,
Intercept has launched an
informational website,
FosterFamiliesLoveLife.com
. The goals of this site is to
address the following: What
is foster care; Who are the
faces of foster care;
Describe the various types
of foster parenting available;
Provide information on how

to select an agency; and

How you can make a
difference if fostering isn’t
the right step for you.
Along with the website,
Intercept is participating
in local community events
to increase awareness,

educate

the

community of the needs

inform and
members in

of foster children.

Intercept is reaching out
to local businesses for help

Supporting
Fester Families

&

FosterFamiliesLoveLife.com

in supporting the Foster
Life
By displaying

Families Love
campaign.
our information and
window sticker you will
be helping to increase the
community’s awareness of
the need for foster
families as well as increase
the opportunity for more
children to find a home to
call their Our

Foster Family Trainers

own.
will provide an

educational  session to

your business about our
campaign, vision and
mission. In return for

supporting our campaign we
will support your business by
displaying  your business
information and logo, with a
link to your website, on
FosterFamiliesL.oveLife.com.
Additionally, we will also
distribute a
businesses that support the
Love Life

campaign at all community

listing of
Foster Families

events and conferences.

To learn more information
about how your business can
be a part of the Foster
Families Love Life campaign,
please contact Natalie Elliott
at 540-819-4514 or
nelliott(@interceptyouth.co

m. If you are considering
becoming a foster parent
know of others who would
be interesting in learning
more, please contact Karen
Hughes at 540-589-0424 or
khughes@interceptvouth.co

m. Thank you for being
apart of making a lasting
positive impact on our
community’s children and

youth!
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FROM THE DESK OF WRABA'’S EXECUTIVE DIRECTOR

Wendy ]. Jones,
WRABA Executive Director
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Williamson
Road

Over 150
Businesses

To Serve you!

Williamson Road -

Businesses to SEIVE)/OU./

2015 Street Clean-up
Schedule Set
WRABA adopted Williamson
Road from the City/County
line near Happy’s to Orange
Avenue in 2008. Under this
program, with the help of

Over 150

volunteers, we perform
quarterly clean-ups to keep
Williamson Road clean and
We need

YOUR participation to keep

show we care.

the program successful.  Let
me know when you are
available to volunteer. We
provide supplies, refreshments
and assignments and offer two
days each quarter for your
Thursdays 9:30
Am -3:30 pm & Saturdays

convenience!

9:00 am to 11:00 am.

April (Clean Valley Day):

Thursday April 9th
Saturday April 11th

uly:
Thursday July 9th
Saturday July 11th

October:
Thursday Oct 8th
Saturday Oct 10th

Thank you in advance for

Volunteering!

—
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The Importance of Due
Diligence

Twice in very recent history I

have had the opportunity to
work with groups where a
little research, due diligence,
up front would have saved a
deal of heartache.
Whether your idea for a piece

great

of property be what you
consider ordinary or out-of-
the-box, please save yourself
aggravation by asking if the
property your idea involves is
zoned for your idea. I know
asking forgiveness is often
easier, but in these cases, it is
much easier to know what
you are proposing is allowed
in advance. If you need
assistance with this, feel free
to contact me and I will help.

ROANOKE COUNTY PROJECTS UPDATE

Submitted by Megan Cronise, AICP-Principal Planner, Roanoke County Community Development Department

PLANTATION ROAD BICYCLE, PEDESTRIAN AND

STREETSCAPE IMPROVEMENT PROJECT

A Design Public Hearing/
Open House on the
Plantation Road Project was
held on November 20,
2014, at Country Inn and
Suites on Plantation Road.
About 50 people attended
the meeting to review and
comment on proposed plans
for Phase One of the project
which has been designed to
include:

1 Pedestrian and bicycle
shared use path on the
west side of Plantation
Road from Williamson
Road to Walrond Drive;

1

Sidewalk on the west

side of Plantation
Road from Walrond
Drive to Gander

Way;

Sidewalk on the east
side of Plantation
Road from
Williamson Road to
Friendship Lane;

Street trees,
pedestrian  lighting,
crosswalks and
pedestrian  signals;
and

Curb, gutter and

storm drains.

Advertisement for
construction of this phase
is scheduled fro October
2015 and construction
should start in early 2016.
For more information and
meeting materials visit the
Plantation Road webpage
at:

www.roanokecountyva.go

v/plantation.

Please contact

Megan
Cronise by email at
mcronise(@roanokecounty
va.gov or by phone at
(540) 772-2068 ext. 282

with questions.
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ROANOKE CITY POLICE DEPARTMENT NEWS

Written by Scott Leamon Crime Prevention and Community Outreach Roanoke Police Department

JUST HANG UP ON BIZ SCAM ARTISTS

One of the tools the bad
guys can use to hurt you
the most is your phone. “A
lot of the scam phone calls
that people are getting are
the
claiming to be from the
IRS

Service] or

from con artists

Revenue
the

Security Administration,”

[Internal
Social

explained Roanoke Police
Detective Robin Galleo.
Another
phone call of late is a

common scam
scheme where the crooks
pretend they are from
Appalachian Power and
you owe money on your
electric bill. Both scams
prey off the two of the
fears of some business
owners: owing money on
a utility bill or owing
money to Uncle Sam.

“You gotta remember that
no government agency or
utility company would do

business like this,”
Detective Galleo
explained. The IRS will
send you letters.  The

Social Security

Administration would
never call you on the
phone. Appalachian
Power would also send
you a letter if there is any
issue with your bill. Scam
often

artists target

business owners because
they know there’s a better
chance they might be
distracted by the common
stresses  of running a

business.

The big red flag for many of
these scams is that the bad
guys will tell you to go out
to a dcpartmcnt store or
convenience store and buy a
Green Dot card. Green Dot
debit

Since it functions like

cards are reloadable
cards.
a debit card it has a number.
The con artists tell you to
load the card with
money in order to pay the
bill and then give them the
debit card number. With
that number, they take
control of the card, take the
money, and scam you. “You

yOU.I‘

become a victim when you
go buy a Green Dot card and
use it to pay the scammers,”
Detective Galleo said.

Galleo said some of these
con artists will even give you
a phone number so you can
“verify” what they’re telling
you. “That phone number
only leads to another guy
in the

Galleo explained.

involved scheme,”
(43
So you

call thinking you’re talking

to the government agency

when it’s actually another
one of the scam artists on
Some bad
guys call potential victims

the phone.”

using a legitimate looking
phone number in order to
fool them on their caller
IDs.

Detective Galleo said the
bottom line is if you get a
phone call like this to just

hang up. “Don’t ever give

these con artists any
money,” Galleo advised.
“It’s always a scam.” He

said it’s always a good idea
to report suspicious phone
calls to police so they can
track this type of illegal

actiVity .

Detective Galleo,

Roanoke City Police

Department

“You gotta remember that no
government agency or utility
company would do business like

this.”

F:«it:ét:obk:.com/ rpdsafercity

Twitter.com/rpdsafercity
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Deputy Chief Saunders

twitter.com/RoanokeFireEMS
Look for us on Facebook -
RoanokeFireEMSDepartment

EMPLOYER REIMBURSEMENTS OF INDIVIDUAL

HEALTH INSURANCE POLICIES

Submitted by Tim Murphy, CPA, Part-
ner, Kennett & Kennett

For plan years beginning
after 2013, the Affordable
Care Act (ACA) institutes
so-called market reform
provisions that place a
whole host of new re-
strictions on group health
plans.  The penalty for
violating the market re-
form restrictions is a puni-
tive $100-per-day, per-
employee
$36,500  per-employee,
With a limited

cxccption, these new mar-

penalty;

or

per—year.

ket reform provisions sig-
nificantly restrict an em-
ployer’s ability to reim-
burse employees for premi-
ums paid on individual
health insurance policies,
referred to as employer pay-

ment arran(qements.

EMPLOYER PAYMENT
ARRANGEMENTS

Under employer payment
arrangements, the employ-
er reimburses employees
for premiums they pay on
their individual health in-
surance policies (or the

employer sometimes pays
the premium on behalf of
the employee). As long as
the employer (1) makes the
reimbursement under a
qualified medical reimburse-
ment plan and (2) verifies
that the reimbursement was
spent only for insurance cov-
erage, the premium reim-
bursement is excludable
from the employee’s taxable
These

ments have long been popu-

income. arrange-

lar with small employers

(Cominued on page 7)

ROANOKE CITY FIRE DEPARTMENT NEWS

Submitted by Tiffany Bradbury RCFD Fire Prevention Specialist

Meet Our New
Deputy Chief!
Fire-EMS is
pleased to announce that

Roanoke

Melvin Sanders has been

promoted to the rank of

Deputy  Chief effective
December 23, 2014
Sanders took over for

Guns & Hoses
2015

Deputy Chief Jeff Beckner

who retired last year.
Sanders has devoted nearly
30 years of service to the
Fire-EMS
the

citizens of Roanoke. He has

Roanoke

Department and
been a native of the City of
Roanoke since 1962. He
graduated from William
Fleming High School and
joined the armed forces as a
paratrooper in the 82nd
Airborne Division. Sanders
started his career with the
Fire-EMS
Department on January 25,
1985. He rose through the
ranks and most recently

Roanoke

served
Battalion

as an operations

Chief.

Please join the Office of the
Chief

Melvin on this prestigious

in congratulating

prornotion.

Hoses Douse Guns in
Charity Hockey Game!

On January 17, 2015 over
8,000 fans the
Berglund Center to see the

packed

boys in blue take on the
guys in red for the 12
& Hoses
Hockey Team. This year
the Hoses rolled over the
Guns, 5-2! Over $30,000
was raised for the MDA
which  will in the
Roanoke Valley. Great job

Annual Guns

stay

Hoses!
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Area Business
Dates To Remember:

March:

8th: Daylight Savings Time-change clocks & smoke
detector batteries!

17th: St. Patrick’s Day

17th: WRABA Monthly luncheon and Board
Meeting

5th: Easter
9th & 11th: Adopt-A-Street Clean Up Days
21st: WRABA Monthly luncheon and Board
24th: Arbor Day

May:
5th: Cinco de Mayo
10th: Mother’s Day

19th: WRABA Monthly luncheon and Board
Meeting

25th: Memorial Day

June:

14th: Flag Day

16th: WRABA Monthly luncheon and Board
Meeting

21st: Day
26th: Star City Motor Madness Cruise Night

Fat her 6s

R

WRABA meetings are held the third Tuesday of each month (except December)
at noon. A hot buffet lunch is served and there is always a speaker on an
interesting topic. Meeting reminders are emailed to dues paying members prior
to each meeting, and an RSVP is required as we must provide a headcount to the
hotel. Become a dues paying member and join the meetings for networking and

knowledge!

Speakers for the next few months are listed below. If there is a topic on which
you would like a presentation, please feel free to contact me at (540) 362-3293 or

WRABA Monthly MEETINGS

via email at Wraba@wraba.org!

March 17th:

April 21st:

May 19th:

June 16st:

Chief David Hoback Roanoke Fire/EMS

Agent Morris from the ABC

Shawn Winn & Levi Buck Scale-Up Roanoke Valley,
Growing Small Business Across the Roanoke Valley

Star City Motor Madness( d ur i m@g | un
Sgt. Chris Kuper of the Roanoke County PD will

discuss Violence in the Workplace

March 2015 April 2015
s M T W T F S s M T W T F S
1 2 3 4 5 6 7 1 2 3 4
8 9 10 11 12 13 14/ |5 6 7 8 @ 10
15 16 @ 18 19 20 21| | 12 13 14 15 16 17 18
22 23 24 25 26 27 28| | 19 20 @ 22 23 24 25
29 30 31 26 27 28 29 30

May 2015 June 2015
s M T W T F S s M T W T F S

1 2 1 2 3 4 5 6

3 4 5 6 7 8 9 7 8 9 10 11 12 13
10 11 12 13 14 15 16| | 14 15 @ 17 18 19 20
17 18 20 21 22 23| | 21 22 23 24 25 26 27
g‘l” 25 26 27 28 29 30| | 28 29 30
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OWhen such a
collision occurs, you

have two choices...”

Main Street News

SEEK TO BALANCE “RISK TOLERANCE”

AND “REQUIRED RISK”

Submitted by Mike Pendleton, CFP, AAMS
of the Hollins Branch of Edward Jones
Like everyone else, you have

financial ~goals. To help
achieve these goals, you may
need to invest — and when
you invest, you’ll need to
take on some risk. But the
more you understand this
risk, and the better you are
at managing it, the greater
your potential for staying

invested for the long term.

To begin with, then, take a
look at these terms:

* Risk tolerance — Your risk
tolerance is essentially your
comfort level with taking
risk. For example, if you
have a high tolerance for
risk, you

may be
comfortable investing
aggressively. Conversely, if
you tend to be risk-averse,
you might lean more toward
conservative
that

offer greater protection of

more
investment vehicles
principal.

* Required risk — While the
term “required risk” may
sound odd, it is actually an
integral component of your
ability to invest successfully.
Basically, your required risk
is the level of risk necessary
to help you achieve your
investment goals. The higher
the return necessary to reach
those
potential risk you’ll need to

goals, the more

assume.

As you invest, you’ll need to
balance these two aspects of
what
might happen if you have a

risk. For example,
low risk tolerance, leading
you toward “safer,” low-
growth investments, but
your goal is to retire early?
For most people, this goal
requires them to invest in
vehicles that offer significant
growth potential, such as
stocks. And, as you know,
investing in stocks entails
risk — specifically, the risk
that your stocks will lose
value. So in this situation,
your risk tolerance — the
fact that you are risk-averse
— is going to collide with
your required risk level, the
amount of risk you are going
to need to take (by investing
in stocks) to achieve your

goal of early retirement.

When

occurs,

such a collision

you have two
choices. First, you could
“stretch” your risk tolerance
and accept the need to take
on riskier investments in
exchange for the growth
potential you will require.
Your other choice is to stay
within your risk tolerance
and adjust your ultimate goal
— which, in this example,
may mean accepting a later

retirement date.

Obviously, this is a personal
decision. However, you may
have more flexibility than

you might have imagined.
For instance, you might
feel that you should be risk
-averse because you have
seen so many fluctuations
in the financial markets.
But if you have many
decades to go until you
retire, you actually do
have time to recover from
short-term losses, which
means you may be able to
reasonably handle more
volatility. On the other
hand, once you’re retired,
you won’t have as many
years to bounce back from

market downturns, so

“risk

capacity” than you did

have less

you’ll

when you were younger.

In any case, by balancing
your risk tolerance and
your required risk level
— and by understanding
your risk capacity — you
can be better prepared to
take the emotion out of
investing. When investors
let their emotions get the
better of them, they can
make mistakes such as
chasing “hot” stocks or
selling quality investments
due to temporary price
drops. By having a clear
sense of what risk really
entails, however, you may
be able to avoid costly
detours — and stick with
your long-term

investment strategy.
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EMPLOYER REIMBURSEMENTS OF INDIVIDUAL
HEALTH INSURANCE POLICIES (CONT))

(Contin ued from page 4)

who want to offer health
insurance but are unwilling
or unable to purchase group

health coverage.

Unfortunately, according to
the IRS and Department of
Labor (DOL), group health
plans can’t be integrated
with individual market poli-
cies to meet the new market
reform provisions. Further-
the
DOL, an employer that re-

more, according to
imburses employees for in-
dividual policies (on a pret-
ax or after-tax-basis) has
established a group health
plan because the arrange-
ment’s purpose is to pro-
vide medical care to its em-
ployees.  Therefore, reim-
bursing employees for pre-
miums paid on individual
policies violates the market
reform provisions, poten-
tially subjecting the employ-
er to a $100 per-day, per-
($36,500 per-
year, per-employee) penal-
ty.
LIMITED EXCEPTION
FOR ONE-EMPLOYEE
PLANS

employee

The market reform provi-
sions do not apply to group
health plans that have only
one participating employee.
Therefore, it is still allowa-
ble to provide an employer
payment arrangement that
covers only one employee.
Note, however, that nondis-

crimination rules require
that essentially all full-time
employees must participate

in the plan.
Bottom Line. While still

technically allowed under
the tax code, employer pay-
ment arrangements, other
than arrangements covering
only one employee, are no
longer a viable alternative.

What should vou do if vou
still have an employer pay-

ment plan?

First of all, don’t panic.
The
impact of the market re-

You are not alone.

form provisions to these
plans has come as a great
surprise to many small busi-
ness employers, not to
mention the tax practition-
er community, and we be-
lieve there is reasonable
cause to keep the penalty
from applying for -earlier
payments. However, it is
important to discontinue
making payments under the
plan and rescind any writ-
ten documents. Also, any
reimbursements made after

2013 should be classified as
taxable wages.

Acceptable alterna-
tives. Because of the ACA
market reform  require-
ments, employers are basi-
cally precluded from subsi-
dizing or reimbursing em-
ployees for individual health

insurance policies if there is

more than one employee

participating in the plan.
Employers can, however,
continue to do any of the
following:

1  Provide a tax-free fringe
benefit by purchasing an
ACA-approved employ-
er-sponsored  group
health plan. Small em-
ployers with 50 or few-
er employees can pro-
vide a group health plan
through the Small Busi-
ness Health Options
Plan (SHOP) Market-
place. A cafeteria plan
can be set up for pre-tax
funding of the employee
portion of the premi-

um.

1 Increase the employee’s
taxable wages to pro-
vide funds that the em-
ployee may use to pay
for individual insurance
policies. However, the
employer ~cannot re-

quire that the funds be

used to pay for insur-
ance-it must be the em-
ployee’s decision to do

The em-

ployer can claim a de-

so (or not).

duction for the wages
paid.  The wages are
taxable to the employ-

ee

b

but the employee
can claim the premiums
as an itemized deduction
subject to the 10% -of-
AGI limit (7.5% if age
65 or older)

“First of all, don’t
panic. You are not

alone. ...”




Williamson Road Area Business Association
4804 Williamson Road
PO Box 7082
Roanoke, VA 24019

Phone: 504-362-3293
Fax: 540-362-5789
E-mail: WRABA@WRABA.ORG

|
V

Partners for progress.

Membership Application

Business

Mailing Address

Street Address

Phone FAX

Email Address

Website Address,

Please join us every third Tuesday (except December) for our

luncheon and meeting. This is a great opportunity to network
and enjoy some really great food! Meetings are held at noon.

Please watch your e-mail for meeting location details!

Yearly membership is $165 per member. The membership year runs from July-June and will

be prorated. If you have any questions please call Wendy Jones at (540)362-3293.
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Attention All
Readers!!!!

MAAAAAAAAAAAAAM

Have a suggestion for an
article you would like to
see in The Main Street
News? Call Wendy
Jones today (540)362-
3293 or send an email

to wraba(@wraba.org.

g5 Like
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